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Consistently soliciting open and honest feedback from your employees is one of the most valuable things an
organization or leader can do to create the ultimate competitive advantage. Rounded Development has a proven
process that gathers objective and unbiased collective observations and makes recommendations that lead companies
to improve employee morale, increase productivity, improve teamwork and help build the right environment to attract
and retain top talent.
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Rounded Development provides a broad set of leadership services to drive performance, development, and
results for your organization. Services include talent + succession planning, training sessions, team building,
recruiting advisement, and personalized coaching + mentorship. Schedule your free consultation today!
jround@roundeddevelopment.com
www.roundeddevelopment.com
(630) 881-9160



